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« Technicians (currently) at York: interesting and varied career paths

*  Mostly despite of (any) system at UoY as against because of P

« This problem has been known for many years ———
 HERA at York was fourteen years ago (blue book?!) -

« Career Pathways for Technicians at York e o
* Took this off the too hardtodo pile e

*  Found out it is really hard to do (NTDC Support) .

« Around ~250 technicians in academic departments
e  Well over 100 job titles (some had technician in them) 7_
- Fromgrades threetoeight e

« First things first; need to show progression through grades
* Generic Role Descriptors were developed
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« We have the destinations (roles) in place

* There are still gaps and opportunities

*  Grade eight technical specialist?
° Why do pathways diverge (G5) and then converge at G8?

° Specialisms deliver huge value; not currently recognised
*  Apprenticeships and degree apprenticeships?

« Now we (just!) need to connect them together
 Demonstrate competencies

e Table opposite shows progression required(©cH)
° Appreciate you will not be able to see the words

e Principle is important
« Continuing Professional Development
 Professional registration
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B Career Framework for Technical Staff

- Many other institutions are addressing this
e Bristol: Career framework for Technical Staff
* Glasgow: Job Family Role Profiles (Technical & Specialist) e
* Nottingham: Technical Services Job Family e

Warwick: Technician Job Family Profiles
- Higher education can/should learn CPD from industry fioA\L .
« Value of CPD P % ol S

*  Pockets of excellence in HE ? | . :

e Costof CPD = pup

«  Time for CPD I AN - B

* Value of professional registration ~—— 1t . ¥ e
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« Yorkis now at the end of the beginning =~
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